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As of January 1, 2015, Human Rights Act (P.A. 098-1050), Pregnancy Rights in the Workplace, 

is an amendment to the Illinois Human Rights Act (775 ILCS 5/). This act requires employers to 

provide reasonable accommodation for employees’ pregnancies. Carl Sandburg College will not 

discriminate against employees because of pregnancy, nor retaliate against employees because a 

reasonable accommodation was requested. 


